Usen1A Asanudiliasdandnaymsusinig
1509 uleureraduN135URUUL (Anti-Bribery Policy) wazn1shifuvasvigyvasnitanse

Uszlewiaula (No Gift Policy) annnsufjiandan UszinUeuussanal w.a.edox

U 1 4

MunsETvUnaRUTEnousTeTINYaIMIen1sUeeiuwazUsIulIINNITYITA NAbEDe
= Y o ¥ a6 YooY v Y [ (% 6 =) s Y
NI o I55ANTS ainuaudliidminauvessedlasuninddaunseussloviduladuens
Awrnnduiulanndle uenwmdearnnindgdunsevselevudunislimunguune ng nietedsdudn
ganlagaAug uamNUNTLARiINgMInY Liukinssunsnddurieuseleviaula lnesssuassen
AURANNUNHAZTIUIUTAMENTIUNIT VU9, MYun wazUseanaatesssud1snvunisnsng w.e.
béoe 18 ble) Fodndgasn UJUAMINnunguune seds UL UM UUBIEIINUATIIYIAR

a

aulussla Livanseenianginssuiddoifunsuamandsdlenilnefiveu Suinvousientiians
uywery Ianunieusunisnnaaoutariuiia 13nddnda Adsdedinn wazde w(@) Al
Usylewdausinunninusslesddiuds d3na1s1saue sulle $ule wasideaazlunisviuselovy
iiedusn uazaisassAliiAnuseleviquundeny Usznoufu unumsujguussmadiumstesty
LarUTIUUTINTITaLazUsENgAfivey (@UUUiuUTe) AMvusianssuujsuiiddgianssud «
fiaunszuuswnsing Wiusda Brausslowd Wmned o 17l e.e Bihenusgynmbelszna
Fumhesmdiimihdsgnauliiuvesiyuazvosiiiaynuiinanmsufoavthi (No Gift Policy)
fatty eifunstlestunisdnfussninasslonidrunuuazyselovidamsu (Conflict of
Interest) M33uUANUL Yoty vesrtnta vieusslmidulaidwaden1sufoaved asaeudnides
Janinaynsusins JammuanuInansuuatunissedunissuduuu (Anti-Bribery Policy) uay
mslaisuvesniy vesinia wieuselevidula (No Gift Policy) annisufifiing lasflseaziden
fail
Annuszeen
o\l otfeady 3eanlemalunissuduuuy nadssloviivdeuluguuuusneg un
1151901591533 Tudaipnsianudidiesdminaymsusins
o ifleduasulidrsvnsiina ludafnnsveudidesdminaunsusing fandin

lunsufrasnissuvesrinuasasiidannyinaininsugd iantg



-lo-

o B3 19TRIUSITNDIANTAMSTTULALLUTela (Organization of Integrity) Y8458 UU
Y Y < &
1w duuauasdady
4 o Y Y v o 4 e

& HOMMUANINTNIT WU waznabnlunistesiumsli/suduuunseysslewidula

&ANBMMUAKLININITTUAT TUTBY N30V TR UTMITLALUIT19NSHTIT Y
[V Y Y oA [ [ VY = A 1%
afin asraudllesdminaynsusinis Wduluamunguineuazsedeudededuiing e

oA eatuanukazunszaunsanilunisaneldgnseansvrdunuugdunaela

gNsAansyA azunun1sugsuussmanunistesiuuasusiuusunisvasatasUsengAdveu
suwadudumnisvesumslunsuszfiunusssuwazanulusdalunsnuniady (TA)

YaULIAN15UIRUTY

IgdeRuiutinTwnsisaludain asranudliedminaynsusinis nauiy
Andleny

“Auun” nuneds ninddurieUstleviegdunlrunyanaiiiolvigiunseyinnisvse

a

aviuliinszinisegdlaludiuviamiing lidinistuseunieliveumunguunenuigineduauuy

A9IN5

a A |

“9p3viRy veeila wseusylevudulandwmason1sUfuanian” vuneaudn [Ju

[ 6 [

nindau vin1mseyselevudulaniyaruarlvsiuiend lnedminivessslasuuenivileain

a = ¥ '3 = a a 1 U a v a =l
Ruwiau 18le waussleviainswnslunstiunfuasiinananisdeduls n1seudd oyyn wsen1s

9

(%
[ Y

dulalunsufuamihnlndululudnuasideysslovdlulunmmaianelivessigslusinnie

o

Tuvazsunselusunan
€ Y Ea P o & 'Y} Ay o1 | = ~ & %
ningaL” vunefs ninduazingnlaisuine Feenainauazeaiionseaelile

1 R U1 S08ud Yy

=

“A5FUNSNEFuns oUszlovud ulalaesssuassen” NuNend N1SSUNSNEAUNT 0

Usglewiidulannandvieainyarailiiululonianiag lasunAnuwuusssuion dssind vie
Jussau vielyitununsemiufoasuludny

“ai” munefla funnn3 fauduniu Adessaudanunian wieswdnvmiounsan
Wweatu g9 Un 1 91 dausa Junn1Ivseraudunuvesansa UnTyunsITUvIessuuATULsIIY

“Uselewdaulan” nunedls Fadyarn laud n15ans1A1 n1ssuauduie nssy
U3N15 M3sunsiineusy wiedsdulaludnuuuifediy

« a va v c{'” ! [ [J = a va ¥ o v Y Ao

NsUURAMIGT vuneaiudt Wunisnsgimsensufianinnveadmuinsglu

Aurdanlasun1sueens viselasuteuningliljuaniilantnnis wselusnwssnisunulu



v Y oA &4 O o Y I3 o v oo = v o °
WUWWIQWUWWWUQWQLUUﬂWTV]'ﬂULLaSLTJ‘Nﬂ'ﬁLQW']SGL‘UE']USL"U'TWU'TV]qujﬂmﬂaﬂuqﬁlﬂﬂq‘mu@@quqﬂ

wihilivsedunmsnsgyilumusunanihningmnessyllvlishuamihivesinma

“HUAUTY” vuneaud §iAun1snsianudilesdninaynsusing Nl

Y Y

[

FUNAIMUNNLUNITEINTG MAU ARRNY WALHTIVADULINNUINGTIDUFINA
“NlaveduUnye” nanede T1s19n1sinsinludedn asanudidesdaindn

aunsusININNUe wenmiloanguaRudnyn

wuaufualunistasiunisiuiuuu

o udlit1T1vMsiTludiinnsraautlosdininaynsusinis wrluddiuy
d' ;4 Y A U a [N = v
Nededtunslivieuauuunniuuuy i nensmsensdey

o./uil 19N TR ludansnudLilsdminaynsUsng Senfes vsesu
a d‘ 6 1 Gl 6 dll
auuuieysylevidiunu viseUseloyivesunnady

vy a wa v a fw | W | v P ¥ o

. WU jUAnuuleuisnisdeniun1smasanessutu lnalddnlunestasiunis
139 pessUtuliIvElnenImsImEaNNdeu

«.n1sUuRnulunthliteufufiniy TeUsdu sedeuitessa wasnguuiei
WNYIVDIBENATIASA

| ° A v < Y AN U a
& luinsegvinslae Mdndiadunsiinsesuauuu
b.ﬁﬂﬁ’uaLL@I‘V’?@?WLﬁumiﬂmﬁﬂf\hUﬁﬂ%’fd’]sﬁuawmamuluéi’aﬁ’mi‘]ulﬂmmg%ma
~ A A 1 ' )

ngseleuiingIvadlaeinsnsn

¢.N15FURUUT AT o UaTUaY Y Tai1vziduku i’mqﬁaw%’wé%u LANANISUNID
Tasansle desufifmudotedu seifou Usena agraasasn wasiiluadasutuniendngiunis
FuuUsENaU T18UNAATS

<.MsFunsndaunsouselovuduln Inesssuassen 1151901591529 UEINARSIIAY
Wlaedaninaynsusinis nwe Wideujifniudsenia auenssunsdesiusasysnuusnunis
VNATAUNIIR 1509 naninaein1sSunindduvieyseleviaulalaesssuassenveudvming wabdemn
DYILATIATH

a wa

11RA5N158919%/n158 B UBUININISUAUR

o
v

a wa

o.Mt EuliufuRmuuloued 91agnaniiunmaity viednliuafengy vie

YK

nvisngduilingItes autaiadudaulaenseiliiiniaenanisnseinia visesunsiuiniinisnsein
Aawaliaiun1sdnnistvignees dedlunadinunnadly audsiulilaesnainsivnis
b.n3kilasuitssnmaulevisatuiivay/ vienguuneiieites ldawnsalddu

Paanslunisluufimeula



o {UIAUTRY IR INAIEINTUAT3 7 olbolb/bEma 83U o AaIAN b H61U1A
wihilunismiiu gua vdladedudyunegluunasedignfouazuifinuuleveiiegansaasn

UINTNISNISANNIUNTIVEBU

@ W ANAUNITATITAULY W BITINITAFUNTUTINNG UTENALINIIUILUNITUS YT

9

&

(% &

wieued 1T edndgain Wedla wandulumundnsssuniviaid InaweunsussyduiusT

951913 Iatudsin wargiduladudunisuennsu

o I TIAuTy 31101 d9nTuinI N obelb/beas a3iuil o AA1AL b&aw

U <

fg1wnaninlunisiiu fnnny wagasiaaeudminimsagladerudyinegluinases ludein

Y a wva [ o & = o i A o g v Yo w
TuoRsuduluaudsemeadull nsdinumsnsgviiddudsemeadull lnseanugiidun1snss
Ao minaymsusng nulaesy

. ATIAUTIBIT I IRaLMTUTINTG FARlriinInTIvaey Usslunan1sufumng

1%

a vad g o = v v [ a va
LU URTITuUsEI MY wavdalrdnisnuniukasySuugauimensuiianuanumingay

[
v [

nIvedtnslarnilinsy nIomunsildsuuUasastadesineg Nidudry

< vithggnents asaudiledwinaynsuins davihdeyaatianissuveduiyy

Y Yo ¥

& el Y & v =
ma‘diﬂ%uaﬂm Wi@uﬂﬂﬁmﬂ’] Q‘Uaiiﬂ LLU’JV]'Nﬂ’]'iLLﬁLGULLa’Ji']EI\T]usLMNﬂ’]ﬂUﬂWﬁ@i?ﬁ]ﬂumﬂL@J@Q

kY

JainaynsusInNIg naunlesuna

29IN9NISISIU/UTSUNZUE

o.AUGTULILUIBLANIATALAEUSENO ATYOU TR IllasdminaynsusInig

o mMslsudld TnovimilsdedeaFouis anveudiiilosiminagmsunnis vl ¢
auUuaNSATUY fuauInt g1LNBLlBdaLNTUTINTGT Tinaynsusnig eckslo

. NIHWMTANY NUEEY o bmad oobe

< AUled avrvpudliosdaninaynsusinis www.samutprakanimmigration.go.th

&1 Facebook lwa Samutprakan Immigration

UININTIANATDITBUTU/UTUUIZUE N1IINBIAUAY

v
B

1'% Yy
AIATINTIANATDINIDILLASNETU

o.mM3finsandofesiou Itmusduauduuazduesosfiieadowmusudoui
FENSINIANUEUTBINNTIVNNT WA beee barnsadeslrmisnufisnsaniy AlVidayauaze
%09 0199¢ldSumnuiendeu Wy Yeseaiuunaninwinswnisliudeduldd od1 Wuauduma
s19m3 mndudasausii iRasaienzeissyndngiu ndneuundenusngdaud

MADAIUTNEUUAAAKULDUWINUY


http://www.samutprakanimmigration.go.th/

= 1 IS a

v Yaa a v a A 0% 1 a | 5
nswdnusnaddnsnadesnUnte uariiegyses mnluiunUatefioguod]ias

Y

[
v a vV U

wdeuddimhsnuiifstomauuazlvinuduasesungdesdsd “Widsiutynlinafidodenis
muanAsIleANAToNFes N waryaraTiliteya lunsdumuaeuau sglvdosiudenionin
LiBusssy Aeraiaunannmsfonsou madunerunionislidouatu nsdiinsszyde dgn
namm agdesdunsosiarhelieuasipnioniosnniFesdslilfinunssuiunisanaaeuteiiaats
wazenafunsndunndsnanmilildsuanmitensounazidemelduaznsdldfeasoussylumies
veliunTavielivszasdliidamedofioaFou mhonudeshidamederdoslimiisnu fonies
v flesangosenaarldiuamnienseumumnuianisioadsutiug

.dlefinsfeusou fieaarneuazligndniunislag fnsznuseniiiinisay
vi3on3iss¥in mndudusiesinisdidunisleg W msuenaanuiiheniiietesiuiiligFos wetu
warignnamwulziu Wusiu desldfuaudusenandiosuaznenn

o do¥oswovesiidonie {Fes vioneu 1wy msveduaniuiiviham wieisnslu
mstesfunseudlatigm msliiunmsfinsananyanansenhsnuiifulneumarLmsnzay

< WirnudunsesFeaseulillignnduunds

UININTIANATDIEONNEIIN

o luszminfiasandedesssudilifiodndgnnanmianuiea deddinnnudusssy
waslildsumsuURdusssuynde
. Iilenadgnnanvintunistiuasdenanivinegiafiud sauisdnslunisuansenans/

UANFIU NITHaIMINENUraNgIUNIsEuSuNSU URMT Ilneaase
Usenid o Uil @ 1NN WAbEox

WUANTIBN %

(@nadna neana)

AffunsnTnudiliedminaymsusinig



Announcement of Samut Prakan Immigration

Subject: Anti-Bribery and not accepting gifts or any other benefits (No gift policy)

from performing duties Fiscal of the year 2026

According to the Organic Act on the Prevention and suppression of Corruption B.E 2561(2018) Article

128 Paragraph one, is prohibited any state official from receiving any other benefit that may be calculated as
money from anyone in addition to assets or benefits that are legitimate by laws, rules or regulations, issued by
virtue of the provisions of law except accepting property or any benefit on an ethical basis in accordance with the
criteria and amount prescribed by the NACC.(National Anti-Corruption Commission) and the police code of ethics,
2021, 2(2) being honest, perform legal duties as regulations of the Royal Thai Police with transparency. Do not
show behavior that implies exploitation. Responsible for human rights duties. Be ready to be audited and liable,
have good conscience social considerations and 2(4) think of the public interest rather than the personal benefit,
have public minded, cooperate and sacrifice for the public benefit and happiness of the society with national reform
plan for the prevention and suppression of corruption and misconduct. (Revised version) Determine important
reform activities, Activity 4:Develop the Thai bureaucratic system to be transparent and non-beneficial. Goal 1 1:1
requires all government agencies to declare that all government officials do not accept all kinds of gifts and
gratuities from performing their duties (No Gift Policy)

Therefore, in order to prevent conflicts of interest between one's own interests and the public interest
(Conflict of Interest), accepting bribes, gifts, tokens, or any other benefits that affect the performance of duties of
the Samut Prakan Immigration. Therefore, guidelines for anti-bribery have been established. (Anti-Bribery Policy)
and do not accept gifts, tokens or any other benefits (No Gif Policy) from performing duties. The details are as

follows:

PURPOSE

1. To prevent or reduce the opportunity to accept bribes. Conflicts of interests in various forms for police
officer in the Samut Prakan Immigration.

2. To encourage police officers under the Samut Prakan Immigration have a consciousness of Refusal to
accept gifts and gratuities of any kind from performing duties.

3. To build a corporate culture of integrity and transparency. (Organization of Integrity) of the bureaucracy
to be strong and sustainable.

4. To determine measures, guidelines and system to prevent giving/accepting bribery or any other

benefits.



5. To set the guidelines for accepting fees or gifts of executives and police officers in Samut Prakan
Immigration to comply with relevant laws and regulations.

6. To support and enhance the implementation of the national strategy, the master plan under national
strategy, and the national reforming plan for the prevention and suppression of corruption and misconduct, It is also

part of the Integrity and Transparency Assessment Guidelines in Government Agencies (ITA)

REGULATION

Applicable to subordinate police officers in Samut Prakan Immigration, all officers

Definition
"Bribe" means property or other benefits given to a person in order for that person to act or refrain from taking any
action in the position whether it is legitimate or unlawful, as desired by the payer of bribes.
"Gift, Gratuities" or any other benefits that affect the performance of duties" means money, assets, services or any
other benefits that have value and include tips, whereby government officials receive in addition to salaries, income,
benefits from government service in normal cases and affecting decisions, approvals, permissions or any other
acts in the performance of duties in a manner that facilitates dishonest benefits to the donor presents either in the
past or while receiving them or in the future.
"Property" means things and intangible objects, which may have a price and may be hold such as money, houses,
cars, stocks. "Receiving property or any other benefit on an ethical basis" means accepting property or any other
benefits from relatives or persons giving to each other on various occasions, usually according to customs,
traditions or culture, or given according to the manners practiced in society.
"Relative" means ascendants, brothers and sisters or joint father or mother. Same uncle, aunt, untie, spouse,
ascendant or descendant of spouse Adopted child or adoptee" Any other benefit" means something of value, such
a discount, receiving entertainment, receiving service, training or anything else in the same way.
"Performance of Duty" means an act or performance of duty by an official government in an appointed in an
appointed position or assigned to perform any duty or to act instead in any of the duties, both general and specific,
as a police officer as stipulated by law, the powers and duties or actions according to the powers and duties
specified by law to have the authority of the police.
"Commander" a person who has the authority for directing, supervising, monitoring, and checking out the police
officers in the jurisdiction.
"Subordinate" means a police officer under the affiliation of The Samut Prakan Immigration, all officers besides the
commander.
The guidelines of Anti-Bribery

1. Police officers under the Samut Prakan Immigration are prohibited from getting involved in giving,
accepting in any form of bribery whether directly or indirectly.

2. Police officers under Samut Prakan Immigration are prohibited from soliciting or accepting bribes for

personal gain, or the benefit of other person.

3. Adhere to the anti-corruption policy without getting involved in corruption, whether directly or indirectly.



4. Performing duties in compliance regulations and strictly as related laws.

5. Do not do anything that is considered as giving or accepting bribes.

6. Strictly cooperate with the disbursement of expenses of affiliated agencies in accordance with the law
with strict regulations.

7. Receiving donations or sponsorships whether money, object or property, any activity or project must
strictly comply with regulations, rules, and announcement.

8. Accepting property or any beneficial by an ethical basis, all police officers under The Samut Prakan

Immigration shall comply with the announcement of The National Anti-Corruption Commission on the criteria for

accepting property or any other benefits by ethics of official 2543 B.E(2000)

Punishment Measures/infraction of Guidelines.

1. Infraction of non-compliance with this policy may be subject to disciplinary action or take criminal proceedings
or other relevant laws, including direct commanders whom ignores acquisition offence or acknowledge that there
is an offences but do not take corrective action with disciplinary penalties to the point of dismissal from government
service.

2. Lack of awareness of this policy notice and/or related laws, it cannot be used as an excuse for non-compliance.
3. Commanders under the order of the police department No.1212/2537, (dated October 1 th, 1994) have the

authority to supervise subordinates to be strictly adhere and comply with his policy.

MONITORING MEASURES/INSPECTIONS

1. The superintendent of The Samut Prakan Immigration announced the intent to manage the agency
honestly, transparently and in accordance with the principles of good governance. By disseminating public
relations to the police officers under the jurisdiction and external stakeholders knows.

2. The commanders under the police department Order No.1212/2537, dated October1th, 1994, has
the authority to supervising, monitoring and inspecting subordinated police officers who are under the jurisdiction
to act in the accordance with the announcement in this edition, in the event that an action that infracts this
announcement is found report to the superintendent of the Samut Prakan Immigration knows as soon possible.

3. Samut Prakan Immigration will provide inspection evaluate the implementation of this guideline
annually and arrange for the committee to revise and improve the appropriate practice guidelines or at least once
a year or according to the changes of various factors that are significant.

4. Assigned responsibility to the administrative department of the Samut Prakan Immigration provide the
statistical data on receiving gifts or other benefits along with problems, obstacles, ways to solve and report to the

superintendent of the Samut Prakan Immigration, to knows every month.



Complaint/Whistleblowing Channels
1. Corruption and misconduct Whistleblowing center of Samut Prakan Immigration
2. By post, by making a complaint letter to the Samut Prakan Immigration, No. 5 Suthibirom Road,
Tambon Paknam, Amphoe Muang, Samut Prakan Province 10270 Thailand
3. By phone no. 0 2395 0029
4. Samut Prakan Immigration website www.samutprakanimmigration.go.th

5. Via Facebook page, https://www.facebook.com/Samutprakanimmigration

Measures to protect complainants / whistle blowers confidentiality

Measures to protect petitioners and witnesses

1. Consideration of complaints Classes of secrecy and protection of those involved shall be prescribed in
accordance with the regulations on with he confidentiality of the government B.E.2544 (2001) and submitting the
Issues to the police agency for the consideration informant and the complainant may suffer, for example, complaints
against government officials initially considered, it is an official secret. If it's interesting card, consider only those
provides evidence. In case of fully evident, as well as pointing out a certain witnesses. The whistleblowing of
influential people must conceal the name and address of the complainant. If not concealing the name and address
of complainant, must notify the relevant agencies for acknowledgement for the complainant, the witness protection
although the person providing the information. At the investigation, Do not allow danger or unfairness that may arise
from complaints, of being witnessing or providing that information, In case of name the Accused Must protect both
the complainers and the respondent because the matter has not yet passed the investigating process.

And may be a bullying accusation to suffer and damage. In the case of the complainant specified in the request to
conceal or do not wish to reveal the complainant's name, The police agency must not disclose the name of the
complainant to the respondent agency because the complainant may suffer from the issue complaining.

2. The complainer and witnesses will not be subjected to any action that affects their work duties and living
or livelihood. If it is necessary to take any action, such as separating the workplace to prevent the complainant, the
witness and the Accused from meeting, etc., the consent of the complainant and witness must be obtained.

3. Requests of Victims, Complainer, or Witnesses, such as requesting to change the workplace or methods
of prevention or solving problems should be considered by the responsible person or police agency as appropriate.

4. Provide protection to complainants from being bullied.



MEASURE TO PROTECT THE ACCUSED

1. During the consideration of the complaint, the Accused has not been found guilty.
2. Give the Accused an opportunity to fully explain the allegations. Including the right to perform

Documents/Evidence, with equality treating the same as other people.

Announced on January 9, 2026 (B.E 2569)

Police Colonel %

(Sittisak Gorsakun)

Superintendent, Samut Prakan Immigration
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